UF CELS Simulation Center SOS Orientation Check-Off

UNIVERSITY of Timeline for
achieving level 3
U FLORIDA
Competency Level (month) Comments
4 3 2 1
Topic
Simulators- assembly, start up and connections
Tactical Trauma (007) 2
Victoria 2
Paul 2
Laerdal G3 2
Gaumard Adult HAL (Hank)
Gaumard Child HAL 2
Gaumard Super Tory 2
Assemble required parts 2
Boot Up & Initiate Software 2
Provide participants with orientation to simulator and
equipment 3
Perform routine maintenance (Cleaning, change skin, 10 legs) 3
Perform in-depth repair 6+
Work with Manufacturer to facilitate on-site repair 4
Troubleshoot malfunctions 3
Facilitates temporary loan of equipment 6
Develops system to monitor inventory 3
Maintains inventory of equipment 3
Ensure operation in accordance with manufacturer
specifications 3
Week 1
0 Building Tour-
0 Intro to Robert and Charles for AV
00 HR meeting and Parking
U Hospital Tour
00 Schedule and email system/ Sim Calendar
[0 Reservation form
00 Who we serve
U Insitu set up
1

Week 2




0 Room and Course set up
0 Gas operations
U Task Trainer orientation

o Airway Trainers

0 OB/GYN Trainers
0 Harvey

o Trauma Man

o Trauma Child

0 LP Trainers

o Art Line Trainer

o PIV Trainer

o0 CVL Trainer

o Ultrasound Machines
0 Sono Sim

o Suture Blocks

o TEE Trainer

Week 3

[0 Gaumard and Laerdal software programming

Tory, Pediatric HAL, 3G

0 Crestron setup

0 AV set up

0 IT request

[0 Contacting vendors

Week 4

Simulations on the fly

Victoria set up

Hank set up

Crash cart- Defibrillator
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Airway box

Alaris pump
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IO Trainer

Week 5

0 Intro to Sim IQ

o AV viewer
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o My Training
o ALAC




Week 6

o New 3G set up

Box trainer set up

Sim course

A&P, common drugs, Ventilator, HFNC, BiPap
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Orientation to Paul

Other

Ensures that work areas are safe, accessible, effective
and clean for all customers 1

Stocks and maintain simulated medications in sim lab 3

=

Restock and Ordering Linen

Contacting maintainence for issues 1

Competency definitions:

1 - Training has not been received; knowledge is minimal.

2-Training has been received; knowledge is insufficient to understand and apply the required concepts.
3-Training has been received; knowledge is sufficient to understand and apply the required concepts.
4 - Training has been received; knowledge is sufficient to train others.




